Skills to ensure success in mentoring and other workplace learning approaches.
This article highlights approaches to facilitating and supporting learning in the workplace, whether for students or nurses, and considers the skills needed by the people responsible for offering that support. It outlines common roles--including mentor, coach and supervisor--and explores how they fit into different contexts from preregistration education, newly qualified nurse support to ongoing staff leadership and development It also discusses how nurses can make use of different learning strategies in their everyday practice, whether they are students or have years of experience.